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Purpose

This policy explains how we include everyone and make reasonable adjustments so that no

one is disadvantaged.
.2.  Our Approach

We:

Value diversity

Remove barriers to participation

Make adjustments to meet individual needs
Comply with the Equality Act 2010

3. Reasonable Adjustments
We will:
o Adapt activities

e Modify environments where possible
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o Allow flexibility with times and methods
o Provide extra staff support if funding permits
o Use specialist equipment if available
We record agreed adjustments in each person’s support plan.
4, Individual Plans

We create individual plans for service users with specific needs. Plans are reviewed regularly

and updated when circumstances change.
5. Training
Staff are trained in:
« Equality and inclusion
e Recognising barriers
o Delivering person-centred support
6. Monitoring and Review

We welcome feedback with suggestions about how to improve inclusion and review this policy

every year to ensure we meet the needs of those we support.
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